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SECTION 1: DMSS Equity Statement

The Dalhousie Medical Students’ Society (DMSS) acknowledges that as future physicians,
we are in a privileged position to advocate for our community and its members; as such we
have a responsibility to uphold the values of equity and social justice. Together we strive to
create an environment that welcomes diversity and promotes inclusion - with full respect
for human dignity and individuality.

All endeavors undertaken by the DMSS and its membership aim to promote fairness,
equality, and justice for all individuals regardless of race, ethnicity, national origin, gender
identity, sexual orientation, religion, age, ability, socioeconomic status, or any other
protected characteristic. Behaviors, actions, words or events— deliberate or otherwise— that
marginalize, discriminate against, or create an unsafe atmosphere for any group or
individual are in opposition to our principles of equity and will not be tolerated.

We are dedicated to proactively addressing inequities and barriers to participation that may
exist within our organization. This includes advocating for policies, practices, and initiatives
that promote accessibility, inclusivity, and representation across all aspects of our activities,
events, and decision-making processes.

It is the collective responsibility of the DMSS and its members to foster an anti-oppressive
environment that is inclusive, supportive, and welcomes discussion; in doing so, we
establish a culture of universal respect that facilitates our mission of advocacy and
leadership at the local, provincial, national, and international level(s). We encourage open
communication, constructive feedback, and active engagement from all members as we
strive to build a community where all feel welcomed, heard, and valued.



